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PREAMBLE 



This agreement dated the twelfth day of March 1981 
is entered into by and between the Mercer County Welfare Board 
and the Mercer County Welfare Board Supervisors Association, 
(Hereinafter referred to as the Association.) 





ARTICLE I 


RECOGNITION 


The Mercer County Welfare Board recognizes the Mercer County 
Welfare Board Supervisor Association as the exclusive representa¬ 
tive for the following supervisory employeees: 

Accountant 

Supervising Clerk 

Supervising Clerk Bookkeeper 

Homemaker Service Supervisor 

Income Maintenance Supervisor 

Senior Accountant 

Senior Investigator 

Social Work Supervisor 

Supervisor of Property & Resources 

Data Processing Coordinator 

Excluded are the following employees at the Mercer County 
Welfare Board: 

Director 
Deputy Director 
Chief Clerk 

Administrative Supervisors(Income Maintenance & Social Work) 
Assistant Administrative Supervisors(Income Maintenance & 
Social Work) 

Personnel Officer 
Personnel Assistant , 

Training Supervisor 
Assistant Training Supervisor 
Board Counsel 
Chief Investigator 
Fiscal Officer 
Administrative Secretary 
Managerial Executives 
Confidential Employees 
Judicial Employees 
Police Employees 
Craft Employees 
Associate Counsel 

All other job classifications covered within other certified and/or 
other recognized bargaining units. 

In the event that either party to this contract deems it necessary 
to question the propriety of any of the aforementioned titles as to 
its inclusion in the Association bargaining unit, then either party 
may reopen negotiations as to the same upon written notice by one 
party to the other. 




ARTICLE 
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Proposed new -"ules or modifications of existing rules governing 
working conditions shall be negotiated with the majority repre¬ 
sentative before they a^e established. The working conditions 
aforementioned are: wages. hours of employment, lurch breaks, 
Wfflit- breaks, ard overtime. 
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ARTICLE III 


NON DISCRIMINATION CLAUSE 


A. The Welfare Board and the Association agree there shall be 
no discrimination against any employee because of age, sex, 
marital status, race, religion, national origin, political 
affiliation, or Association membership and other catagories 
as defined by Civil Service Regulations. 

* 

B. In the event there is any anticipated change in the Affirma¬ 
tive Action Plan at this Agency, the Administration of the 
Welfare Board will discuss such plan with the Association. 



ARTICLE IV 


I 


DUES CHECK OFF 


In accordance with Title 52:14-15-9c of the New Jersey Statutes 
Annotated! The Board agrees to deduct the Association monthly member¬ 
ship dues from the pay of those employees who individually request 
in writing that such deductions be made. The amounts to be deducted 
shall < be certified to the Employer by the Treasurer of the Association 
and the aggregate deductions of all employees shall be remitted to 
the Treasurer of the Association together with a list of the names 
of all employees for whom the deductions were made by the 10th day 
of the succeeding month after deductions are made. The revocation of 
this authorization should be in Accordance with the applicable 
statutes as presently existing or as may be amended. 



ARTICLE V 


HOURS OF WORK 


The normal work week shall consist of 35 hours per week, 7 
per day, 5 days per week. The hours of work will be from 
to 4:30 P.M., Monday thru Friday. 


hours 
8:30 A.M. 
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ARTICLE VI 


HOLIDAYS 


All employees covered by this Agreement are entitled to legal paid 
holidays. 

The legal paid holidays, as specified under Ruling 12 of the Depart¬ 
ment of Human Services, Division of Public Welfare and fixed by the 
New Jersey State Statutes are as follows: 

• 

New Year's Day 
Martin Luther King’s 
Bir thd ay 

Lincoln's Birthday 
Washington's Birthday 
Good Friday 
Memorial Day 
Independence Day 

In the event any of the above statutory holidays falls on a Sunday, 
it shall be celebrated on the following Monday, or in the event 
any of the above statutory holidays falls on a Saturday, it shall 
be celebrated on the preceding Friday. 

In addition to the aforementioned holidays, the Board will grant a 
holiday when the Governor, in his role as Chief Executive of the 
State of New Jersey, declares a holiday by Proclamation or when 
the Chief Executive of Mercer County and/or the Board of Chosen 
Freeholders of Mercer County declares a holiday for all County 
Employees * 


Labor Day 
Columbus Day 
Election Day 
Veterans Day 
Thanksgiving Day 
Christmas Day 



ARTTCT.7 VI 


• -— 

VACATION?. 


Permanent and provisional full tine ornloy^n shall ha granted 
vacation leave as follows: 

1. One (l) working day's vacation for each month of service 
during the remainder of the calendar year following the 

date of appointment. * * 

2. Twelve (12) working days vacation thereafter for every year 
and up to five years of service. 

7. Fifteen (15) working days vacation after the completion of 
five years of service and up to ten years. 

4. Eighteen (1R) working days vacation thereafter for every year 
after the completion~of ten years o^ service and up to fifteen 
years. 

5. Twenty (20) working days vacation thereafter for every year 
after the completion of fifteen years, and up to twenty years. 

■'i . Twenty-five (25) working days vacation thereafter for* every 
•year after the completion of twenty years of service. 

7. New employees appointed after July 1, 197^ shall receive vacation 
leave in accordance with revised Ruling "M datod 
July 29, 197^ which was effective July 1. - 

the employee will follow a vacation schedule suited to the overall 
ceeds of the Agency and considerate nr the needs the employee. 

The present policy will be continued of granting vac=>t?'on time hy 
seniority i'n each working unit, with request to b<= submitted in 
writing to be agreed upon by the employee and the supervisor within 
rbnee working days after th« request, has b*»er. submitted. However. 

■•/hen requesting three days or less the r *°quest mus* b<» given to 
!nn-ediate supervisor by 1 : 00 P.M. of the working day preluding the 
yar^tion time requested. 

.Vacations are credited in advance ir expectation of conMnuer^ 
men+ for employees in their second calendar year of employment. rfe- er 
•inhursement must be made in cases where the amount of employment does 
|not equal the amount of vacation time taken within + he calendar year. 

V 

VW./sted/ Vacation days may be carried fctfVtlkl into the next calendar 
year/( but no further. 




ARTICLE VII 


* 


VACATIONS CONTINUED 


F. Temporary full time employees are entitled to one working day 
vacation for each month of service as earned. 

G. In an emergency situation, a vacation day may be requested 
without prior approval and may be allowable at the discretion 
o*f the immediate supervisor. The employee is required to call 
in before 8:30 A.M„ or as soon as possible thereafter on the 
morning emergency vacation leave is requested. Emergency is 
defined as an unforseen circumstance or combination of circum¬ 
stances which calls for immediate action. 
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PERSONAL AND BEREAVEMENT LEAVE 

Personal leave days: 

Puii-time employees with one (l) ypor's continuous service shall 
be entitled to three (3) days leave rcr calendar ’/°pf with ~osy 
^or pa^eoral business. ■ Person?! leave days shall be earned, at the 
^ate of ore (l) day for each -four (A.) month oerind of the calendar 

yea r. 

Request for leave shall he in writing and given at least twenty-four 
hours i" advance of the requested date or dates to the employee' s 
immediate supervisor. In case of an emergency situation, a personal 
day may be requested. without prior approval, ard will he allowable 
at the discretion of the immediate supervisor. The employee is 
required to c»ll before 8:30 AM. or as sonr as possible thereafter. 
Parsera! leave days shall be non-cirulative * 



C. Persoral days are credited in advance in expectation of continued 
employment. Reimburse^ent must ha made in cases where the length 
of employment does not equal the amount of personal days taVen 
within the calendar year. 
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Bereavem ent Leave days : 


PERSONAL AND gcftr AVE^ENT LE^VE 


FmI employees with one year contiguous service shall 
ho entitled to up to a total of three (5) days paid leave 
per calendar year for bereavement for time lost* fron work 
due to’’the death of ary of the following member o* the immediate 
family: father, mother, brothers, sisters, spouse, children, 
grandparents. grandchildren, father-in-law, mother-in-law, or 
other relatives residing in the employee's household. 


o 3 ' f, a k t l n ; * ! "p 1o ?;? 8 . w113 * *”41 b «. 

limited to one (1} day raid leave per calendar year for time lost 
& work due to the death of the employee’s spouse's grandparent. 

0 c 


'om 

7ft 

Bereevement leave days 
the calendar year. 


shall be nor-cumnlati’^e and raev be used 


only 


ji 


with 



ARTICLE T7 


RICK LEAVE 


Full Time 


or 


£. p£'ern=>nent Hdd provisional employees will accumulate sick leave nriv- 


$* W J - 


h ileves as earned on the following ’'as^s: 


One H) working dav sick leave oer north of service or major 


fraction thereof during the remainder of the calendar year following 


the date of resmlar anoointniert. 


2. Fifteen days sick leave per calendar year of service or. a cumulative 
basis beginning with the second year of employment. This leave is 
credited in advance at the beginning of the year. 


S’* ok leave for absenees i” excess of ten continuous work days must be 
requested bv the entPoyee in writinv to his immediate supervisor. 

Th.is recuest must be accompanied ^y a '/ritten and signed statement by 
fl physician setting ^orth the reason for the sick leave and probable 
date of return to employment. 



In all a s ® s cf illness, whether or short or long duration, fee employee 
5s required to notify ^ie/’epr superior the ^fason absence at 

R:tO AM., on as soon as possible thereafter t>£ the first day of absence 
from tb.° office. If the duration o f ? v ?^c a exceeds two days, it will 
b° nacesgony to n^cort on every third day. Failure to report absences 
on +h® nq-nt or anv emolova a mav "bp cause for disetm inar* r fl Otion. 

A ohysirian 1 s ce'-tif teste must be submitted when an employee is absent 
five or more consecutive working days. 

l sick leaves «r® subject to Administrative and/or Board approval and 
may also be subject to approval of the Division of Public Welfare and 
the Department of Civil Service. 


Sick days are credited in advance in expectation of continued employment 
Reimbursement must be made in cases where the amount of employment does 
not equal the amount of sick time taken within the calendar year. 


F. 


I 


Full time hfd& temporary employees shell be entitled to one (1) sick day 
oer month as earned. 




ARTICLE X 


LEAVE OF ABSENCE WITHOUT PAY 


A. ‘Leaves of Absence without pay may be granted at the discretion 

of the Welfare Eoard to permanent employees for any reason considered 
acceptable by the.Welfare Board, for a period not to exceed six {6) 
months at any one time, subject to the approval by the Department 
of Civil Service and the Division of Public Welfare. Such leaves of 
absence may be renewed by the Welfare Board for an additional period 
not to exceed six (6) months. No further renewal may be granted 
except upon the approval of the Department.of Civil Service and the 
Division of Public Welfare for reasons a's established by Commission 
Regulation. 

B. In all cases, the employee must provide a written request setting 
forth the reason or reasons why leave is requested and the dates for 
the commencing and the terminating of said leave and shall submit sanu 
to the Welfare Board. No leave of absence without pay shall become 
effective without prior approval of the Welfare Board and/or the 
Welfare Director. 

C. Employees granted leave of absence without pay shall not accrue 
sick leave or vacation leave credit for every full month or major 
fraction thereof that the employee is on sick leave without pay 
for the year in which such leave is taken, 

D. In leaves of absence for sick leave without pay the employee 
must submit a signed statement from his or her physician setting 
forth the medical reason for the leave and period of time the employe 
will be unable to work because of the illness. 



ARTICLE XI 


MATERNITY LEAVE 


A. Permanent employees shall request in writing through their 
supervisor, maternity leave for pregnancy and confinement. 

Such requests for maternity leave must be accompanied by a 
written and signed Physician's statement. 

B. A*ll Maternity leaves are subject to approval by the Welfare 
Board, the Division of Public Welfare and the Department of 
Civil Service. Such leave, when granted, mu9t be renewed 
every six (6) months, and supported by a written request and 
Physician's certificate up to a maximum of one year. The 
above renewal shall apply only after pregnancy has come to term 
and is subject to approval by the Department of Civil Service 
and Division of Public Welfare. 

C. During this leave an employee is entitled to paid leave, pro¬ 
viding she has accrued leave time, but not to exceed one month 
following termination of pregnancy. In the event during the 
maternity leave period, the employee's accrued leave time has 
expired, then the remainder of the leave of absence will be 
without pay. Additional paid leave beyond the one month period 
may be granted upon presentation of a doctor's certificate set¬ 
ting forth the necessity thereof. 

D. Temporary and provisional employees may be granted authorized 
leaves of absence without pay for pregnancy and confinement 
for a maximum period of sixty (60) days, provided that such 
request is supported by a written request and a physician's 
certificate. 




ARTTCt.F XXX 


Workers 


IFAVF OF AES^NC" n-jy INJURY 


A. 11 employees covered by this Agreement who are disabled 
because of a 30 b related injury or illness nay be granted a leave 
of absence with pay by the Mercer County Welfare Eoard ^or up to 
six ( 6 ) norths from the date of injury or illness and this leave 
shall be based upon medical proof that the illness or 
job related and that the employee is unable to work, 
will not be charred tc an employee*s 'Sick or vacation 


injury is 
This leave 
time. 


Any amount of salary or wages paid or payable to such 
employee for disability leave shall be reduced by the amount of 
i.-tii'Airktdif compensation paid under the Compensation Act 

for temporary'disability. workers * /fr/SA 


In the event that the p.A employee receives temporary 

disability or»d«r comoencation dvr-fn^ the course 0 ■*" the 

aforementioned si - * - (F) months, he or she is to endorse that draft 
payable to +> = Mercer County TJ elfe.re Board ®r.d is to tender such M/r 
draft to the personiel Officer of th® Welfare Board. Raid tender ’ jj^ 



of 


d-aft to th® Welfare B^ard will b® ir w»y 0 ^ reimbursement to 
th® aforemerttoned Board toward payment of the disabled employee's oi/y* 
■full caS dnrHrj <t the roimja nf tha s^x month oeriod. In the errant 
■^hat t>e disabled envlovee does not endorse ard turn over th® Jj^o 

tenner?rv di< 5 «bilitv draft to the personnel Officer of th® Welfare 
Boa^d, he o 7 " ehe shall rot relieve full nay but only the difference 
between the compensation pay and his or her full pay during the 
six (m) ">orth period of time. 


ARTICLE XIII 


JURY DUTY AND WITNESS LEAVE 


A. An employee shall be granted necessary time off without loss of pay 
when he/she is summoned and performs Jury duty as prescribed by 
applicable law. If excused by the Court on or before 12:30P.M., 
the employee shall return to work for the remainder of the work day. 

B. When an employee is summoned to appear as a witness before a court, 
legislative committee or judicial or quasi-judicial body in matter 
related to his/her capacity as an employee or officer of this Agency, 
she/he shall be granted necessary time off without loss of pay. 

C. The employee shall notify management immediately of his/her require¬ 
ment for this leave, and subsequently furnish evidence that he/she 
performed the duty for which the leave was requested. 



ARTICLE XIV 


EMERGENCY LEAVE 


An employee shall be granted necessary time off without loss of 
pay when required to perform emergency civilian duty in relation to 
National Defense or other emergency when so ordered by the Governor 
of the State of New Jersey or the President of the United States 
up to a period of one month. 

The employee shall notify management immediately of his/her 
reaiirement for this leave, and subsequently furnish evidence that 
he/she performed the duty for which the leave was requested. 



ARTICLE XV 
DISASTER LEAVE 


A. In the event that the Mercer County Welfare Board's business and 
operations are curtailed due to calamity, conflagration or such similar 
circumstances, continuance of the current wage scale and employment of 
employees shall be provided for as shall be possible and practicable, 
subject to the approval of the Director of the Mercer County Welfare ^ 

Board and. the Director of the Division of Public Welfare. 

3. In the event of a disaster and the Welfare Board is open for business 
during a normal work dayi then in that event, the Welfare Board shall be 
considered as having been open for a full Work day. In the event of a 
disaster and the Welfare Board does not open for business on a normal work 
day, then in that event, the Agency shall be considered closed for the 
entire normal work day. On a work day when the Agency is considered to be 
closed for the entire normal work day, employees who h<*ve been approved for 
vacation, sick, personal or bereavement days with pay shall not be charged 
with the time specified in their request. 



! 
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ARTICLE XVI 


GRIEVANCE PROCEDURE 


A. Purpose: 



1. The purpose of this procedure is to secure at the lowest possible 

level equitable solutions to the problems arise affecting 

the terms and conditions of Itfo&t The parties agree that 
this procedure will be kept as informal as may be appropriate. 

2 . Nothing herein contained shall be construed as limiting the right 
of any employee having a grievance to discuss the matter informally 
with any appropriate member of the Administration. 


B. Definition: 

The term "grievance shall mean an allegation that there has been: 



1. A misinterpretation or misapplication of the terms of this Agree¬ 

ment which is subject to the grievance procedure outlined herein and 
shall hereinafter be referred to as a grievance”; or 

2. Inequitable, improper, unjust application or misinterpretation of 
rules or regulations, existing policy, or orders applicable to the 
Welfare Board, which shall be processed up to and including the Welfare 
Board, and shall hereinafter be referred to as a ”non-contractual 
grievance.” 


C. Presentation of a Grievance: 


In the presentation of a grievance, the aggrieved shall have the right 
to present his/her own appeal or designate an association representative 
to present said appeal with him/her. 

The Board agrees that there shall be no loss of pay for the time spent 
in processing and presenting the grievance by the aggrieved and one 
steward who is an employee of the Board throughout Step 1 of the 
grievance procedure. 



to A 

W*' 


In Step 2, the grlevant shall have the right to be represented by one 
steward and the local association'president or his/her designee without/ 
of pay to any of these individuals. los 

In Step 3 of the grievance procedure, the grievant---shall 

have the right to be represented by one steward and the local associatio 
president or his/her designee, again without loss of pay. 


D. Steps of the Grievance Procedure: 


The following constitutes the sole and exclusive method for resolving 
grievances between the parties covered by this Agreement. 



ARTICLE XVI (CONTINUED) 


Step 1. A. The aggrieved shall institute action under the provisions 

hereof in writing, signed and delivered to his or her immediate superior 

within ten (10) working days of the occurrence complained of or within 

ten (10) working days after he or she would reasonably be expected to 

know of its occurrence. Failure to act within said ten (10) working 

days shall be deemed to constitute abandonment of the grievance. 

* * 

B. The immediate superior shall render a decision in writing within 
three (3) working days after receipt of the grievance. In an emergency 
this three (3) day working period may be waived if both agree in writing 

C. In the event that the grievance does not pertain to the immediate 
superior, this step may be omitted at the discretion of the grievant 
and his or her immediate superior. The aggrieved will forward a copy 
■of the grievance to his immediate superior in all situations. 

c 

In the event that Step 1# applies, the grievant and his or her immediate 
supervisor will forward written notice signed by both parties to 
the Director that Step 1 is waived and Step 2 is requested. 

AM i/tyfi 

Step 2. In the event satisfactory settlement has not been reached, the 
aggrieved shall in writing and signed, file his complaint with the 
Director of Welfare within five (5) working days following the deter¬ 
mination of Step 1. The Director of Welfare or his designee shall meet 
with the aggrieved and shall render his decision within ten (10) 
working days after the receipt of the complaint. Failure upon the part 
of the grievant to file his or her complaint with the Director of 
Welfare within five "(5) working days following the decision of the 
immediate supervisor shall be deemed to constitute abandonment of the 
grievance. 

Step 3A- Should the aggrte/ed disagree with the decision of the Director, 
the aggrieved may within five (5) working days submit a request to 
appear before the Board. In the event the aggrieved files his or her 
request with the Board at least five (5) working days prior to a Board 
meeting, the Board shall review the decision of the Director at that 
meeting. 

The Board will render its decision setting forth the reason or reasons 
for its decision within ten (10) working days after the Board meeting 
at which the matter has been reviewed. If necessary a special Board 
meeting will be held to hear the appeal prior to the next regularly 
scheduled Board meeting. All members of the Welfare Eoard are members 
of a committee to hear appeals. However, a decision may be made by a 
minimum of three (3) Board members, which shall be the decision of the 
Welfare Board. Failure upon the part of the grievant to submit a reque* 
to appear before the Board within*five (5) working days following the 
decision of the Director or his designee shall be deemed to constitute 
abandonment of the grievance. 

If the Board’s decision involves a non-contractual grievance, the decision of the 
Board shall be final 



Step 4. Any unresolved contract grievance may be appealed to arbitratioi 
only by the Association. The Association must file the request for arbitrate 
within ten (10) working days after the receipt of the Board's decision. 

• _ /pfpttm mm/mftWi mttwnwwmwrm/rm??/ mh 
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fc^%%iftfiVf^$i£Ffiflity lt^ The Board will not compensate 

7*L Association witnesses, the grievant, and Association representatives 
pty for^J.os^pf time from work attending arbitration hearings. 

It is understood and agreed between the parties that the subject 
/ of change in wages shall not be subject to binding arbitration. 

—^b. See page 21 a. 

T^^* c 6. Where the grievance involves an alleged violation of individual 
rights specified in Civil Service Law and rules for which a specific 
'rfy ^appeal to Civil Service is available, the individual may present his 
complaint to the Civil Service Procedure or the Grievance procedure 

herein provided. Once the grievant makes the selection of procedure, 
such election shall be deemed final and binding and constitute an 
a absolute waiver of the procedure not selected. The election will be 
made^^in writing at the appropriate time on the grievance form. 

1(1/ The parties shall select an arbitrator on a case to case basis from 
j/O^M } panel of arbitrators maintained by PERC and in accordance with the 
selection procedures of PERC. 
pase 21 a - 

f. ft. The decision or award of the arbitrator shall be final and binding 
on the Welfare Board, the Association, and the grievant or grievants 
'pSiqi to the extent permitted by and in accordance with applicable law and 
this agreement. 

Any arbitration decision or awards affecting matters covered by Ruling i 
shall be subject to review by the Department of Human Services, Division 
jUff of Public Welfare. "Where the Department of Human Services, Division 
of Public Welfare refuses to approve an arbitrator’s decision or award 
fj*} 3-s being in contravention of .Ruling 11, this shall not be construed 

as preventing the AM4/dW ir^om hereafter moving in an appropriate forum 
for the enforcement of the arbitrator's decision or award. 


on the Welfare Board, the Association, and the grievant or grievants 
to the extent permitted by and in accordance with applicable law and 
this agreement. 


: orum 


/ O o The arbitrator may prescribe an appropriate back-pay remedy when 

tv he finds a violation of'this Agreement, provided such remedy is permitte 

tf&jl by law and is consistent with the terms of this Agreement, except that 
/dflj jr. he may not make an award which excees the Welfare Board’s authority. 

Yi v WThe arbitrator shall have no authority to prescribe a monetary award 
as a penalty for a violation of this Agreement. 

h. /£/./ The arbitrator shall not have the power to add to, subtract from, 
or modify the provisions of this Agreement and shall confine his 
decision solely to the interpretation and application of this Agreement. 

.*> He shall confine himself to the precise issue submitted for arbitration 
'fr' Xt and shall have no authority to determine any other issues not so 
* submitted to him, nor shall he submit observations or declaration of 

opinions which are not essential in reaching the determination. 


t 


/yj The costs of the-services of the arbitrator shall be 

borne equally by the Board and the Association. Any other expenses 
incurred in connection with the arbitration shall be paid by the party 
incurring the same. 

»tst -- : • 





Step 4.(continued) 


0 b - 


Nothing in this Agreement shall be construed as compelling the Association to 
submit a grievance to arbitration. The Association's decision to request the 
movement of a grievance to arbitration or to terminate the grievance prior to 
submission to arbitration shall be final as to the interests of the grievant 
and the Association. 


Step 4. 


e. The parties shall meet 
arbitration hearing to 
to stipulate the facts 


at least ten (10) working days prior to the date of the 
frame the issues to be submitted to the arbitrator and 
of the matter in an effort to expedite the hearing. 



fiJ. The costs of the transcript, if any, will be borne by the party 
requesting it.■ If both parties request a transcript, the cost will 
equally - 

/ TLJt’ JLU The arbitrator shall hold a hearing at a time and place convenient 
tiie P a:rties as expeditiously as possible after his selection and 
sha1 ^ issue his decision within thirty (30) days after the close of the 




hearing. 




£. MISCELLANEOUS : 

1. Association representation does not preclude representation by an 
attorney. 


2. A minority organization shall not present or process grievances. 

3. Should the grievant elect to present his own grievance, without 
Association representation, he should so indicate on the grievance 
form in the procedural Step 1. 



4. Time limits, undrr this article may be changed by mutual agreement 
only. 
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Grievance resolutions of decisions at Steps I through 4 shall not constitute 
aprecedentin any arbitration or other proceeding unless a specific agreement 
to that effect is made by the authorized representatives of both parties. 

This is not to be construed as limiting the right of either party to introduce 
relevent evidence, including such grievance resolutions, as to the prior 
conduct of the other party. 


y/v/iV 



ARTICLE XVII 


SALARIES AND COMPENSATION 


For the year 7/1/80 to 6/30/81, employees covered by this 
Agreement shall be compensated as follows: 

1. Each position title shall have a salary range with a 
minimum and a maximum, as set forth in Appendix I of this agreement 
which shall be in compliance with Ruling n in effect July 1, 1980. 
Effective July 1, 1980 employees shall have their salaries adjusted 
on-step on-guide in the appropriate salary range as set forth 
Appendix I of this agreement. 

2. All employees covered by this Agreement, effective July 1, 
1980 shall receive a 5% salary differential prorated, based on the 
period July 1, 1980 to June 30, 1981, and based exclusively on the 
minimum step of the appropriate salary range as set forth in Appendix 
I of this agreement. Said salary differential shall terminate on 
6/30/81. 

3. All employees covered by this Agreement who are hired or 
appointed to another classification during the life of this agreement 
shall receive a salary differential, if applicable, as of the effec¬ 
tive date of appointment. Said salary differential will be paid 

in the manner set forth in item 2 of this article. 

4. Employees who are not at the maximum of their appropriate 
salary range shall be entitled to an earned merit increment within 
their salary range on their anniversary date, provided their services 
have been satisfactory and they have been in the continuous employ¬ 
ment of the Board for at least one year. 

5. All employees covered by this Agreement, promoted or re¬ 
classified to another title which carries a higher salary range, 
shall have their salary adjusted so that it provides an increase in 
pay of one increment of the present salary range plus the amount, 
if necessary, to adjust and equalize the employee's salary to the 
proper step of the new salary range. 

6. In those situations in which an employee's salary adjust¬ 
ment is not equal to at least two increments in their old range they 
shall retain their current anniversary date. However, if an employee 
salary adjustment equals two or more increments in their old range, 
they shall be assigned a new anniversary date based on the effective 
date of such salary increase in the same manner as indicated below 
for new employees hired. Employees placed on a new quarterly 
anniversary date must serve in position for one year to be entitled 
to an earned merit increment on their anniversary date. 



ARTICLE XVII-Salaries-and Compensation 


7. Determining Anniversary Dates: 

a. Employees hired at the Welfare Board from October 2 
to January 1 shall have a January 1 anniversary date of the 
second year following the date of appointment. For those 
employees hired on January 1 or January 2, the anniversary dat^ 
of January 1 will be the following year. 

b. Employees hired from January 3 through April 1 
shall have an Aprillanniversary date of the following year. 

’ c. Employees hired from April 2 through July 1 shall 
have an October 1 anniversary date of the following year. 

d. Employees hired from July 2 through October 1 shall 
have an October 1 anniversary date of the following year. 



ARTICLE XVIII 


LONGEVITY 


Every full time employee, provisional or permanent, classified 
or unclassified, of the Mercer County Welfare Board shall receive 
longevity payments on a prorated basis with each salary check 
during the calendar year, and such longevity payment shall be 
considered with the salary for pension purposes. 

The longevity Plan is as follows: Employees having completed 
five years of continuous service will have added to their gross 
per annum pay an additional $ 200.00 commencing with the first 
day of the first full pay period following said anniversary date, 
and for completion of each additional five years of service cal¬ 
culated in the same manner using employee anniversary dates, shall 
have added to their gross per annum pay an additional $300.00. 

In the event that during the life of this Agreement, the County 
adopts increases in its Longevity plan, the same increases will 
be provided employees covered by this Agreement, subject to the 
.•availability of funds and prior approval of the Division of Public 
Welfare. 



Article XIX 


HEALTH INSURANCE. INSURANCE, 
RETIREMENT BENEFITS 


A. The Board agrees to pay for the full cost and provide coverage 
for eligible employees and their immediate families in accordance with 
the existing Mew Jersey State Health Benefits Program. The Welfare 
Board agrees to provide Retirement Benefits in accordance with the 
existing New Jersey Employees Retirement Act. 

1. All employees shall be entitled upon retirement from the 
..New Jersey Public Employees Retirement System, to receive a • 

lump sum payment as supplemental and unused accumulated sick 
leave which is credited to him or her on the effective date of 
his or her retirement. 

2. Tho supplemental compensation payment to be paid hereunder, 
shall be computed at the rate of one-half of the eligible 
employee's rate of pay for each day of earned and unused 
accumulated sick leave based upon the average annual compen¬ 
sation received during the last year of his or her employment 
prior to the date of his or her retirement, provided however, 
that no such lump sum payment of■supplemental compensation 
shall exceed $12,000. An employee who elects a deferred 
retirement benefit shall not be eligible for the above lump 
sum payment. Those employees who have a break” in service 
(excluding layoffs) shall be entitled*to apply for lump sum 
purposes nr.ly, the unused accumulated sick leave which was 
earned from the date of return to employment from the most 
recent break in service prior to effective date of retirement. 

B. Subject to the guidelines of the State Health Benefits Commission 
established pursuant to the provisions of Chapter 12, P.L. ?5, the 
Mercer County‘Welfare Board shall continue a Prescription Drug Benefit 
Program. 

The Program shall be funded and administered by the Welfare Board. 
It shall provide benefits to all eligible unit employees and their 
eligible dependents through the Hospital Service Plan of N.J, Prescrip 
tior. Program. 


Each prescription required by competent medical authority for 
Federal legend drugs shall be paid for by the Carrier subject to a 
deductible provision which shall not exceed $1.00 per prescription 
and further subject to specific procedural and administrative rules 
ana regulations which are part of the Program. 


Each employee shall be provided with an authorization and identi¬ 
fication card and a brochure describing the details of the Program. 

C. Health benefits covering, the employee and members of hi-s family 
will be continued from the point of retirement until the time of his 
death, subject to the provisions of the Public Employees Retirement 
ByStem. 



D. The Mercer County Welfare Board shall continue to provide 
dental insurance through the Connecticut General Life Insurance 
Company for employees covered by this agreement and the emplyees 1 
eligible dependents as defined by the New Jersey State Health 
Benefits Commission. 

E. EYE CARE PLAN. Employees covered by this agreement shall be 
eligible to receive eye care benefits outlined below upon presenta¬ 
tion of receipted bills 

1. Twenty dollars ($20.00) for the cost of regular optical 

lenses for the employee, their spouse, and their dependent 
children, and not more than one payment to be made on be¬ 
half of said individuals in the course of two (2) years 
from the date of last purchase of said individual's lenses. 

2. Twenty-five dollars ($25.00) for the cost of bi-focal lenses 
for the employee, their spouse, and their dependent children, 
and not more than one payment to be made on behalf of said 
individuals in the course of two (2) years from the date of 
last purchase of said individual's bi-focal lenses. 

The employee and his dependents (spouse and unmarried children under 
23 years of age who live with the employee in a regular parent child 
relationship) will be eligible for this benefit after the employee 
has been continuously employed for a minimum of 60 days. 

F. Employees shall be required to report all changes in eligibility 
facrors of themselves or of their dependents to the Personnel Office 
within 30 days of the effective date of such change. 



ARTICLE XX 


OVERTIME 


Employees covered by this agreement will be compensated 
at the rate of time and one-half for authorized hours accrued 
in excess of the normal hours of the established work week. 
Hours worked on a holiday shall be compensated at time and 
one-half in addition to the holiday credit. Overtime will be 
computed as one and one-half times the regular hourly rate of 
pay of that employee. 



ARTICLE XXI 


EDUCATION 


Educational leave will be granted in accordance with Ruling 
11 and the Mercer County Welfare Board policy, based upon the 
recommendations of the Educational Leave Committee and Staff 
Development Committee of the Mercer County Welfare Board, 
subject to the approval of the Mercer County Welfare Board. 



ARTICLE XXII 


SENIORITY 


1. Seniority, which is defined as continuous employment in grade 
with the Mercer County Welfare Board, will be given due con¬ 
sideration by the Board with respect to promotions and de¬ 
motions,. in accordance with Civil Service Regulations. 

2. Where an employee is promoted but does not successfully pass 
the Civil Service examination or the probationary period, he/ 
she will be returned to his/her previous job title in his/her 
most recent location or his/her then current location if practic¬ 
able without loss of any seniority. 

3. In the event two or more persons have the same seniority date, 
the one with more time in service with the Agency shall be 
considered as having the greater seniority. 

4. The Board agrees to supply current seniority lists to the 
Association on a semi-annual basis. 




ARTICLE XXIII 
TRANSFER AND REASSIGNMENT 


A. Transfer is the movement of an employee from one comparable 
job assignment to another within his/her classification in 
another organizational unit or department. 

B. Reassignment is defined as the movement of an employee from 
one job assignment to another within his/her job title and 
within his/her work unit. 

• 

C. Transfers and reassignments will be discussed with the 
affected employee(s) prior to implementation. In the event 
such transfers or reassignments are not mutually agreed to, 
the administration will make these transfers and reassignments 
in the inverse order of his or her job title seniority of the 
employees affected. 

D. Transfer or reassignment will not affect the accumulation of 
an employee's seniority. 

E. Employees to be affected will be given maximum possible notice. 

F. The Board agrees to maintain a list for one year of all voluntary 
requests made by employees for transfers or reassignments and 
when a vacancy occurs the request will be given due considera¬ 
tion. Copies of this list will be furnished to the Association 
President. 



G. The above procedure does not apply in cases requiring a temporary 
replacement for an absent employee.- 

H. In the event the Administration decides that this procedure 
regarding transfers and reassignments is not workable in a 
given situation, this matter will be discussed with the Associa- 

, . tion prior to implementation of another procedure. 
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I. The Welfare Board has the right to transfer and reassign employees in 
accordance with the provisions of Civil Service Rules 4:1-15 (1-7); therefore, 
the above paragraphs are subject to compliance with these provisions. 



ARTICLE XXIV 


PERSONNEL FILES AND EVALUATIONS 

A. A duplicate copy of the evaluation by the immediate superior 
which is required for probationers shall be given in its en¬ 
tirety to the respective employee. 

1. Each employee shall be notified of his or her performance 
and shall have opportunity to review such evalution with 
his or her supervisor. , 

Evaluations are grievable. 


B. An employee by request for appointment and with the approval of 
the immediate supervisor shall h.ave access to examine his or her 
personnel file during office hours at a reasonable time set by 
management. In a situation where disciplinary charges have been 
brought against an employee, he/she shall have the right to re¬ 
quest that an association representative accompany him/her to 
review the personnel file. There will be no loss of pay to the 
employee or the association representative during the period of 
time the personnel file is being reviewed. 

C. The signature of the employee affixed to any document does not 
indicate in any way that the employee agrees with the content 
of the document or the file. Employee's, signature is affixed 
to show only that the file has been reviewed in accordance with 
this agreement. The employee shall have the right to respond 
in writing to any document in his file. Such response shall 
become part of the personnel file unless as a result of the 
response, the questioned document is removed and destroyed. 

D. Any document relating to any employee's employment other than 
previous employment inquiries shall be placed in the employee's 
personnel file. 


E. Copies of all documents relating to the Association employees 
which are placed in the personnel file shall be given to the 
employee. 


F. The provisions of Article XXIV Personnel Files and Evaluations 
are subject to the grievance procedure up to the third step 
which is final and binding on all parties. 


- • N 
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&RTCIIE XXV 
JOB POSTING 


1. Existing or planned job vacancies will be posted on the bulletin 
board. The posting will include a description of the job, 
required qualifications, the locations of the vacancies and the 
procedures to be followed by employees interested in making 
'application. Said application must be made within five'(5) 
working days of posting. A copy of the posting will be given 

to the Association President. 

2. Vacancies will be filled subject to Civil Service Regulations 
in the progressive three step procedure outlined below whenever 
possible. In the event the Administration feels that this pro¬ 
cedure is not workable in a given situation this matter will be 
discussed with the Association prior to implementation of an¬ 
other procedure. 

a. Employees presently serving the title in which the vacancy 
occurs who have requested a transfer into the vacant position 
according to seniority. 

* 

b. Any eligible employee who is fully qualified and applies 
for the vacant position according to seniority. 

c. Any non-employee applicant. 



ARTICLE XXVI 


ASSOCIATION ACTIVITIES 


A. A section of each bulletin board for Association information 
is to be provided by the Mercer County Welfare Board. The 
Association will be responsible for material placed on its 
section of the bulletin board. Such materials will be initialled 
by the Association President before posting. 

B. Ihe Welfare Board agrees to provide meeting space at its facili¬ 
ties for Association meetings whenever available. 
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ARTICLE K&X 


ASSOCIATION MANAGEMENT RELATIONS 


A. All new written statement of policy or procedure which are applic¬ 
able ‘to employees shall be made known and delivered upon promulga¬ 
tion to the Association. 

B. The Board and the Association, having recognized that cooperation 
between management and employees is indispensable to the accomplish¬ 
ment of sound and harmonious labor relations, shall jointly main¬ 
tain and support a Labor-Management Committee. 


l.The Labor-Mangement Committee shall consider and recommend to 
the Director of Welfare changes in the working conditions of 
employees within the Agency. The Labor-Management Commitee 
shall not consider items being grieved. 

The Labor-Management Committee shall consist of six (6) mem¬ 
bers. The Association may designate two (2) members, AFSCME 
Local 2285 shall designate two {2) members, and the Welfare 
Board shall designate two (2)members. The Committee shall 
make its recommendations to the Director in writing and said 
recommendations should set forth the names of .persons in 
favor of same, Each Committee member shall receive copies 
of items recommended. 


2 . 



ARTICLE XXVIII 


PUBLIC HEARINGS 

A. The Board agrees to grant two (2) officially designated 
members of the Association one (1) working day leave each, 
per contract year without loss of pay, to attend the State 
of New Jersey Public Hearing with regard to Ruling 11. 

• * 

B. Written request specifying the names of the two officially 
designated members and the date of the aforementioned public 
hearing they are attending is to received by the Board at least 
five (5) days in advance. 



X** 

ARTICLE mp 


TRANSFER OF THE WELFARE PROGRAM 


Should the Federal, State, or County Government enact legislation to 
assume the supervision, and administration of the Welfare Program, 
specific provisions should be made to protect and guarantee that the 
Civil Service and Retirement Rights of Mercer County Welfare Board per¬ 
sonnel transferred to employment under the Federal, State or County 
Government Welfare Programs be continued. 


ARTICLE XXX 


GENERAL PROVISIONS 

— 

In the event legislation is enacted providing 
would uniformally affect employees of this State, 
not be used to deter or preclude its application 
by this Agreement. 


improvement which 
this Agreement will 
to employees covered 



ARTICLE XXXI 


PRINTING OF AGREEMENT 


The Board will reproduce this Agreement in sufficient quantity 
so that each present employee in the bargaining unit may receive 
a copy, plus additional copies for distribution to employees 
hired during the term of this Agreement. The method of repro¬ 
duction will be at the discretion of the Board. 

% 

The Board will reproduce copies of all supplemental agreements 
for the life of the contract. 



ARTICLE XXTL1 


SEPARABILITY AND SAVINGS 


If any provisions of this Agreement should be held invalid by 
operation of law or by tribunal of competent Jurisdiction including but 
not limited to the New Jersey Department of Civil Service, or if com¬ 
pliance with or enforcement of any provision should be restrained by 
such tribunal pending a final determination as to its validity, such 
provision shall be inoperative but all other provisions shall not be 
affected thereby and shall continue in full force and effect. 



x*VU» 
ARTICLE :QuulV 


FULLY BARGAINED 


The parties agree that they have fully bargained and agreed upon 
all terms and conditions of employment, and that this Agreement re¬ 
presents and incorporates the complete and final understanding and 
settlement by the parties of all bargainable issues which were or 
could have been subject of negotiations. This is-done with the excep¬ 
tion of re-opener articles. 


f 





ARTICLE XXXIV 


DISABILITY PLAN 


The Board agrees to provide Temporary Disability Benefits for 
employees in accordance with the provisions of P.L. 1980, Chapter 18, 
or as amended, and it is understood that said law requires contri¬ 
butions from both employer and employee. The temporary disability 
program shall commence January I, 198), subject to the provisions of 
P.L. 1980. 



ARTICLE XXXV 


DURATION 


This Agreement shall be effective July 1, 1980 and shall remain 
in full force and effect until June 30, 1982. 

The parties agree to negotiate as reopeners for the year 7/1/81- 
6/30/82 

1. Salaries 

2. Any changes made by federal and state legislation which 
would affect the tenns and conditions of employment. 

Such request shall be made by the Association, in 
writing crior to March 31, 1981, and shall be effective 
July 1, 1981. 

Negotiations on the successor contract shall commence on or 
about 2/28/82 upon written notice by one party to the other 
at least 90 days prior to the expiration date of the Agreement 
of a desire to change, modify or terminate the Agreement. 

This Agreement is subject to the review and written approval 
as to form and content by-the Division of Public Welfare. 
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APPFNDIX I 



SALARY RANGED “FFSCTIVF 7/1 /*0 
" RULING 1^-SCHFDULF T.-^FFFCT/I?//? 7/1,/pf} 

Accountant ^}A/^ yMfi 


ai 


^^/^sU/1^Mj^$13,408.14- 
Suoenrr-sin^ ClenV- 'fc** W*! //7Z/ J ^w/6^$11,582.24- 

Supervising Cle-^ Bookkeeper S/*^ ftt/ftffitLftijl (MMQ 1*582.24- 

§?3^- Horemeker Service Sunervisor tj/V* yA#7 ($£$ $^-5,521 Ah- 

itenence Snoervieor 2 )/7,2k If/xjr/ 15,521.44- 

ant o*^ A 'f/vlfi 521.44- 

Senior Investjgator y/>/<*> /i$/ : $41Lftc(($t$$l5,52l.hh- 

'Social Work Sunervi sor •a iM?/ /’{$/ i $jiLfc/rj ($£$% 15,521.44- 


W Uyr~ Homemaker Servi.< 
—Income Maintenei 
Senior Account?] 



Supervisor of Pronert.y & Resourcps , 


Date Process’* ng Coordinator 


'Jl/S/ V/fc/f, 


/7'6/ J ^^/^$16,298.12- 


$18,099.26 
$15,631.60 
■$15,631.60 
$20,958.20 
$20,958.20 
•$20,958.20 
$20,958.20 
$20,958.20 
■$22,003.82 
$22,003.82 
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IN WITNESS WHEREOF, the parties have entered into this Agreement 


and caused same to be executed by its respective officers or agents on 


the 


/./ 


day of 




V A/. 


, 19 


MERCER COUNTY WELFARE BOARD 


BY 




Chairperson 


ATTEST: 



Director of Welfare 


MERCER COUNTY SUPERVISORS 
ASSOCIATION 



ATTEST: 


Reviewed and approved by the 
Division of Public Welfare 
N.J. Department of Human 
Services 






